
Request for Service
Credit Cost Information

A G u i d e  t o  Y o u r  C a l P E R S  S e r v i c e  C r e d i t  P u r c h a s e  O p t i o n s

Layoff / Prior Service / Optional Member Service

Other service credit options include
layoff (time spent away from work as
a result of a formal layoff); prior
service (time worked for an employer
before its contract with CalPERS or
before the contract included this
option); and optional member service
(time spent working in certain
exempt, appointed, or elected
positions).

Who’s Eligible?

You CAN purchase service credit
for layoff, prior service, or optional
member service if:

• you are (or elect to become, if
eligible) a CalPERS member.

You CANNOT purchase service
credit if:

• your agency did not contract for
this option; or

• you are retired

What’s Required?

Layoff - Time spent away from
work as a result of a formal layoff
action

• you must be an active or inactive
CalPERS member;

• you must have been laid off from a
CalPERS-covered public agency
employer with this option in its
contract;

• you must have been a full-time
employee prior to being laid off;

• the layoff period must have been on
or after January 1, 1981;

• you must have returned to full-time
CalPERS-covered employment with
the layoff employer within 12
months of being laid off;

• you must currently be active with
the layoff employer;

• you must elect to purchase this
service within three years of
returning to work or within three
years of the effective date your
employer adds this option to its
contract;

• you must redeposit any
contributions you withdrew during
the layoff, plus interest; and

• you may purchase a maximum of
one year for each layoff period.

Prior Service - Time worked for an
employer before its contract with
CalPERS (or before the contract
included this option)

• you must be an active or inactive
CalPERS member;

• there is no maximum amount of
time for which you can receive
credit; and

• if you worked for a CalPERS-
covered employer:

• the agency must have contracted
for this option; and

• limitations/restrictions vary by
agency (some agencies may
require that you be employed on
the effective date of the contract).
Check with your Personnel Office.

Optional Member Service – Time
spent working in certain exempt,
appointed, or elected positions that
allow employees the option of
joining CalPERS

• you must be an optional member on
the date you request your cost
information, and you must elect
CalPERS membership at the same
time. (Note: If you formerly held an
optional position and are now a
CalPERS member, you can also
purchase your former service. See
the Service Prior to Membership
tab for instructions); and

• there are no limitations on the
amount of time that can be
purchased.
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The following employees are
considered optional members:

• a State employee who was
appointed by the Governor,
Lieutenant Governor, Attorney
General, Controller, Secretary of
State, Treasurer, or Superintendent
of Public Instruction and is exempt
from civil service;

• some officials elected or appointed
to a fixed term of office with a city
or county (this may include city
attorneys and elected/appointed
officials of schools and contracting
agencies; eligibility is determined
by the dates of your term of office);
or

• an employee of the California State
Senate or Assembly whose wages
are paid from funds controlled by
either body.

What’s the Cost?

Layoff
You must pay the contributions due,

plus interest, for the period you were
laid off. The cost is based on your
payrate and contribution rate on the
date you returned to employment.
Interest is calculated from the date
you return through the date you make
the purchase.

Prior Service
This benefit depends on the

specific terms of your employer’s
contract with CalPERS. Depending
on the contract, you could be:

• credited at no cost with all of the
service credit you would have
earned;

• credited at no cost with some of the
service credit you would have
earned, and be given the option to
purchase the rest, based on your
payrate and contribution rate on the
date you became a member (after
the service was rendered), plus
interest; or

Steps for Requesting Service
Credit Cost Information

Step 1

Complete Section A of the request
form.

If we have provided cost information
to you in the past for this type of
service credit purchase, check the
“Yes” box and indicate the date your
request was submitted. If you have
submitted a retirement application,
check the “Yes” box and indicate your
planned retirement date.

Part 1 Complete your current
mailing information.

Part 2 List your employment
information.

Part 3 Sign and date the request
form.

Step 2
Give the form to the agency where

you were employed at the time of your
layoff, prior service, or optional member
service to complete Section B. When
you receive it back, continue to Step 3.

Step 3
Submit the completed request form.

• Make a copy for your records.

• Mail the original to the CalPERS
address listed on the form.

• given the option to purchase all of
the service credit you would have
earned, based on your payrate and
contribution rate on the date you
became a member (after the service
was rendered), plus interest.

Optional Member Service
The cost calculation is based on

your payrate and contribution rate
on the date you became a member
(after the service was rendered),
plus interest.

What’s Next?
Gather your employment history

information for the period just before
your layoff or during your prior or
optional member service. Fill out
Section A of the form according to
the steps for requesting service credit
cost information. Then have the
appropriate employer fill out Section B.

For Layoffs Only
Have your public agency employer

fill out Section B of the election form
and certify that the information is
correct.
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